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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui pengaruh kemampuan, komitmen 
organisasional, dan lingkungan kerja terhadap kinerja pegawai di PT Bukit Asam 
(Persero) Tbk Kantor Perwakilan Jakarta. Data yang dipergunakan berupa 
kuesioner  dengan jumlah sampel sebanyak 28 responden yang merupakan 
keseluruhan populasi pegawai di PT. Bukit Asam (Persero) Tbk Kantor 
Perwakilan Jakarta dan  hasil Penilaian Prestasi Kinerja Pegawai PT. Bukit Asam 
(Persero) Tbk Kantor Perwakilan Jakarta. Metode yang digunakan yakni metode 
penelitian kuantitatif dengan menggunakan analisis regresi berganda. Berdasarkan 
hasil pengujian hipotesis pada penelitian ini menyimpulkan bahwa secara parsial 
kemampuan berpengaruh terhadap pegawai, komitmen organisasional tidak 
berpengaruh terhadap kinerja, dan lingkungan kerja berpengaruh terhadap kinerja 
pegawai. Sementara itu, berdasarkan F-test menyimpulkan bahwa kemampuan 
kerja, komitmen organisasional, dan lingkungan kerja berpengaruh secara 
simultan terhadap kinerja pegawai karena memiliki nilai F sebesar 40,286 dan 
tingkat signifikannya kurang dari 5%.  
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ABSTRACT 
 
This research aims to examine the effect of ability, organizational commitment, 
and work environment towards employee performance in PT Bukit Asam 
(Persero) Tbk Representative Office in Jakarta. Data used is quesionnaires 
involving 28 respondents as sample which is equal to numbers of employee in PT 
Bukit Asam (Persero) Tbk Representative Office in Jakarta and result of 
Achievement Appraisal of Employee Performance in PT. Bukit Asam (Persero) 
Tbk Representative Office in Jakarta. Method applied within this research is 
quantitative method using multiple regression analysis. In accordance outcome of 
hypothesis examination in this research, it indicates that partially ability affects 
towards employee performance, organizational commitment does not affect 
towards employee  performance, and work environment affects towards employee 
performance. Meanwhile, in accordance F-test, it indicates that work ability, 
organizational commitment, and work environment affects simultanously towards 
employee performance because it has F-score 40,286 and significance level less 
than 5%. 
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